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IT News Update 

What did you like best about this session? 

• Always interesting, informative, useful 
• Ron’s sense of humor 

What did you like least about this session? 

• Perhaps too much detail on the firewall reports 

Use the space below to provide suggestions for future employee development sessions. 

• Room did not have tables 
• Why not use the B wing 

 

Finding, Hiring, and Supervising Student Workers 

What did you like best about this session? 

• Many questions were answered 
• Good, clear information  
• Well prepared, detailed info on handouts 

 

Updates for Faculty Who Teach Online 

What did you like best about this session? 

• Thank You 
• Helpful 
• The slide show was simple short and effective 
• D2L info on new version 
• All the new info on updates 
• Current info on new software will save me frustration 

Use the space below to provide suggestions for future employee development sessions. 

• More times and different days for training I could not go to any in the fall 
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Active Learning for Student Success 

What did you like best about this session? 

• Practical, immediately applicable info 
• The examples 
• Some good ideas 
• Very good practical tips or techniques with demos 
• Different options and approaches 
• Interesting active learning techniques 
• Useful practices 
• Liked her specific examples and suggestions for classroom activities 

What did you like least about this session? 

• Too much info was presented in too little time 
• Had to rush and had to leave out participating 
• Very frantic or helter skelter 
• Not enough time 
• Not enough time 
• Not enough time 

Use the space below to provide suggestions for future employee development sessions. 

• Handouts with specific info would be helpful 
• Sometimes the PP are brief and use abbreviated references, so not always easy to get contact 

info, dates, access info, names, etc 
• Repeat: longer time 
• Time too short for #6 
• Have none 
• I could teach this! I do so many I want new ideas 

 

Propel Your Prosperity in 2013 

What did you like best about this session? 

• It was all great 
• Practical  
• Mr.James throwing money in the air 
• Having a note page 
• Very 
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Googling Doesn’t Equal Research 

What did you like best about this session? 

• Specificity 
• General info 
• Liked the table set up 
• Excellent presentation 
• Examples of how searches work 
• The statistics were very eye opening 
• She specifies of “How-To” for advanced search-fabulous and MLA APA already built in resources 
• Thank you this opened my eyes 
• Great resource 
• I want him in my class he motivated me to challenge my students to give me research papers 

that are well researched 
• Great info nicely presented 

What did you like least about this session? 

• Too much info in slides 
• Wish we had multiple sessions 
• Thank you 
• Started out too basic, could have used more time on advanced-could just be me 
• Quiet voice- I’m hearing impaired 
• Ran out of time 

Use the space below to provide suggestions for future employee development sessions. 

• Sessions for faculty who want to do research for publishing 
• All the “talks” by title ( so we can shop) Brad can do for classes with brainstorming sessions with 

audience on what ELSE Brad or library might consider doing 
• More like this 
• A round table discussion from instructors with the highest success rate in their classes. Ie lowest 

drop, highest grade average, innovative teaching, we can learn from each other 
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Poverty Simulation 

What did you like best about this session? 

• A lot of planning and organization went into preparing this session- it created a sense of hectic 
activity which I thought was very realistic 

• Opportunity to learn more about ways to improve services for the students in poverty 
• Helped to change my attitude of some of the behaviors of those in poverty 
• Friendly environment 
• No praying 
• Active nature 
• The session was created for participants to experience some of the situations poverty presents 
• Getting a reality check by being in situations that many students face daily 
• Activity 
• Took us out of the box and made us think 
• Role playing 
• New info learned 
• Real life experiences 
• Provided folks with a good overview about what poverty is like 
• Group interaction 
• Finished earlier than thought 
• Basic info on poverty money level and percent of population 
• Role playing 
• It did a good job of evoking emotions and situations that poverty stricken do experience 
• The emotional feelings I experienced will help me empathize with my students 
• The dynamic nature of the situation 
• Interaction 
• Putting this person into a real poverty situation 
• We felt the frustration and worries of poverty 
• It made me realize how we take for granted what we have and how we need to be more 

understanding 
• Great activity, I’ve been a counselor for 33 years and I really liked it 
• Team work 
• Ability to discuss at the end 
• The ability to work with other college staff members and same experiences 
• Although I have experienced poverty first hand I still appreciated this simulation for others to 

see 
• Interacting with other employees  
• The attempt to experience poverty 
• Very organized 
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Poverty Simulation - What did you like best about this session? (continued) 

• Ran smooth 
• Opportunity for feedback 
• The ability to reflect 
• Discussion at end 
• Helped provide perspective 
• Very interactive 
• Makes you think about decisions you have to make 
• Interaction with different characters 
• Deal with budgeting and crisis 
• Active and hands on 
• Simulations were very real life 
• Time went fast, well planned 
• Group interaction 
• Group activities 
• Helped us experience what others experience 
• Share session at the end 
• Having to plan your resources prior to each week or you would fail 
• Well designed 
• Somewhat real life circumstances 
• Randomness of family life circumstances 
• Random assignment 
• Made you think about student situations 
• Interactive and made us brainstorm 
• Group discussion 
• Lots of group interaction 
• Simulation experience 
• Real world simulation 
• The interaction 
• Scenarios 
• I really liked that we had the opportunity to consider what others experiences might be 

What did you like least about this session? 

• The speaker never told us his background and actually insulted faculty with his round of golf 
comment 

• The time it took 
• Biased agenda actual support Is missing 
• Gigantic waste of time 
• Worked in building blocks child care. Did not have $5 bills in my kit 
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Poverty Simulation - What did you like least about this session? (continued) 

• Lack of balance with empowerment and entitlement 
• Lack of info at the start of session 
• It felt like a waste of time 
• Need to start on time 
• Needed for facilitators to be better trained 
• The info given at the beginning of the session wasn’t enough to help you be successful; 
• Finding out in the end where I could have gone for resources 
• Time limitations 
• Monotonous boredom that nearly brought tears to my eyes 
• Made people in poverty look too much like helpless victims 
• Some confusion about some of the rules 
• My role- a child/student. Not much opportunity to experience what issues many had to go 

through 
• Time constraints 
• Facilitator was not familiar with the particulars of our college and how the information in the 

simulation pertains to us 
• Lack of time to complete some duties 
• Late start 
• No consideration of my background. Information on “school” test irrelevant and out of date 
• How does this apply to my department 
• Could have been shorter 
• Contrived 
• Lack of input on dealing with scenarios laid out in the script provided 
• Need more info about our community 
• Closing on customers already in office 
• Assumed we knew nothing about poverty, found it insulting- we live and deal with it daily 
• Directions a bit unclear 
• How long it took to catch on 
• The realistic frustrations associated with the simulation – out of comfort zone 
• Some of the faculty who seemed uninterested played on their phones during discussion 
• Limited feedback from participants 
• Reduced class prep time 
• Role playing 
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Poverty Simulation (continued) 

Use the space below to provide suggestions for future employee development sessions. 

• Maybe have some people describe their role in the conclusion. My students are reluctant to 
describe their problems. I sometimes wait until it’s too late. Suggestions on being more open to 
them would help 

• Rewrite instructions 
• Provide working pens 
• Don’t ever do anything this stupid and time wasting again! 
• Multi-cultured simulation and how classes function for students within student body has 

numerous demographic components 
• Have a college university specific version where someone in each family is attending college 

while family juggles things 
• Clarify the rules of transportation for school and work 
• Inform students of work time and permits 
• Provide such session to students as well 
• Give more time in the beginning to make a plan 
• Less children, they could only go to school 
• Information could be presented in printed form and discussed in much less time 

 

Convocation Keynote 

What did you like best about this session? 

• Knowing the changing trends coming down the pipeline 
• Discussion 
• Informative but much of today’s information was for the board, college president and 

administrative staff 
• Speaker 
• Informative 
• Nothing 
• Recap of info I already know 
• When it was over 
• Somewhat tailored to BC 
• Lots of data 
• Honestly? When the speaker stopped speaking 
• When she stopped talking 
• Speaker 
• Article 
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Convocation Keynote - What did you like best about this session? (continued) 

• Discussion with others 
• Food 
• Working together 
• The discussion at the end 
• Informative 
• Lots of good information on future impact for CC and student concern 
• She referenced many different locations but not with much depth 
• Good info 
• Discussion with peers 
• A good survey of current educational issues  
• The specific data with citations that were provided 
• Interaction 
• Nothing 
• Data very good 
• Very good at giving a big picture of what is going on in education 
• Most of the data was pertinent to us 
• Very interesting 
• Food 
• Liked the article and table discussion 

What did you like least about this session? 

• Too long 
• Too long 
• Too long 
• None 
• Everything 
• Session was very long 
• Speaker seemed dry 
• Dull topic, speaker was earnest but in no way dynamic. Lost rooms attention very early 
• Very long 
• Delivery of presentation 
• Lots of data for an informal setting 
• She is anti-bachelor programs. Funding is heavily tied to this concept 
• Should have had the board listening to this 
• Too long 
• Lots of stats 
• Needed a break 
• Too long too cold 
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Convocation Keynote - What did you like least about this session? (continued) 

• Bombarded with facts and numbers that call for recognition and action by college 
administrators to turn around a very negative situation that is developing 

• Presentation broke all cardinal rules of public speaking. Too long, too much irrelevant info, keep 
it brief, keep it pertinent, keep it to Texas. This was a complete waste of my time and I feel 
empathy for my students and will be a better faculty teacher 

• Reduce by 40% 
• Use current data, 2009 was  a long time ago 
• Too long 

Use the space below to provide suggestions for future employee development sessions. 

• Make them relevant to our state 
• Do not make us read a long article 
• Don’t ask her back 
• 2 hours? Really? 
• Intermission would be appreciated 
• Speaker with interesting personal experiences rather than a stats based lecture with info from 

2006 
• Dr. Boswell’s political bias was evident. One slide blamed the republican congressional 

leadership and another slide blamed conservatives. The information she presented was old 
news, we have heard all of this before, she herself said that she was preaching to the choir. We 
should not have been required to read and discuss the article after sitting through the speakers 
presentation. 

• Ways to improve lecture 
• Ways to get student engagement 
• How to teach older adults 
• Group interactions are great 
• Don’t have them as mandatory 
• The information was relevant but the presentation had too much detail, it was torture 
• Others issues 
• More current 
• Too much info for one session 
• Emmanuel V. Scott as a future speaker 
• Future speaker: Emanuel V. Scott. We had him at Bwood 4 years ago he was great, See Ester 

Williams about him 
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A Discussion Regarding Education of our Veterans 

What did you like best about this session? 

• All- knowledgeable 
• Very informative 
• Everything 

What did you like least about this session? 

• Not enough faculty and staff attended 
• Need more time 

Use the space below to provide suggestions for future employee development sessions. 

• Get people to come 

 

Introducing BC’s New Web-based Referral System 

What did you like best about this session? 

• Good and necessary info provided, thanks! 
• Good ideas 
• Put healthy ideas in front of you 
• Good info 

 

Healthy Cooking In the New Year 

What did you like best about this session? 

• Options for making bland food taste better 
• Enjoying eating the food 
• Trying recipes and getting nutrition tips 

 

Working with the Office of Institutional Research: Developing a Better Survey 

What did you like best about this session? 

• Very knowledgeable presentation 

What did you like least about this session? 

• Not enough attendance for group discussion 
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IT Security Tips and Tricks 

What did you like best about this session? 

• Haystack demo was great 
• Practical 
• Important info 
• Great info 
• Great examples 
• Awareness of how easily identity can be stolen 
• Ron’s sense of humor 

What did you like least about this session? 

• Do not like information presented in the constant form of questions 
• TMI in too little time 
• Occasional rabbit trails 

Use the space below to provide suggestions for future employee development sessions. 

• Please email presentation to Loretha M 
• Everyone on campus who uses a computer should be required to attend 
• Beginning intermediate 
• IT security should be mandatory for all employees 

 

BC Website and Share Point 2010 

What did you like best about this session? 

• Instilled sense of panic to get stuff done 
• Instructor was very nice and patient and explained things well 
• Knowledge shared 
• Specific information illustrating well known facts 
• Kyle Smith 
• Information is need by all departments 
• Good info 
• Kyle is great 
• Very helpful 
• Nothing really 
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BC Website and Share Point 2010 (continued) 

What did you like least about this session? 

• Over my head- It’s 2013 and we now get 2010 material? 
• Still vague about dates and genera; information for pages 
• Minimizing the importance of correctly identifying credentials 
• Help, I’m lost. I guess I need to create a page or something by Feb 12. November training was 

certainly inadequate. Paul Pedisich x3323 
• It still seems really “iffy”. No one seems really certain on how it’s going to turn out 
• Unintentional absurdity makes me semi-hysterical. 

Use the space below to provide suggestions for future employee development sessions. 

• Better explanations of classes 

 


